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QUARTILES BY GENDER %
2024-2025

B Male ®Female

47.54% 52.46%
UPPER-MIDDLE 50.82%
LOWER-MIDDLE 42.62% 57.38%

LOWER 24.20% 75.80%

| am pleased see that there has been some levelling up in the percentages of male and female
employees now working in each quartile — although there still needs some focus on the lower
quartile to achieve greater balance.

The Farncombe Gender Pay Gap for 2024-25 has increased marginally this year, with the gap in
mean pay now at 8.40% (increasing by 1.3% YOY). The median pay gap has also increased, albeit
marginally, to 4.89% (increasing by 0.28% YQY).

This is the first increase reported since the start of gender pay gap monitoring.

We continue to report our gender pay gap even though we have less than 250 employees. It is
the right thing to do for the business and our team. With an increase focus in the year ahead we

hope to make a positive and sustained change for the better in future years.
Tom Aspey

Managing Director — Farncombe Life Ltd

FARNCOMBE ESTATE
Broadway, The Cotswolds, WRI2 7L] Telephone: 01386 858585
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Difference in Mean Pay by Quartile

2024-25 | 2023-24

Upper
Upper-Middle
Lower-Middle

Lower

Difference in Median Pay by Quartile

2024-25 | 2023-24

Upper
Upper-Middle
Lower-Middle

Lower

Gender Pay Gap
The gender pay gap shows the difference in the average
pay between all men and women in a workforce. It is
different to equal pay. Equal pay deals with the pay
differences between men and women who carry out the
same jobs, similar jobs or work of equal value

| confirm that the published information is accurate.

Tom Aspey — Managing Director
Data as of 5% April 2024 calculated in accordance with The Equality Act 2010 (Gender Pay Gap Information) Regulations 2017.
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